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This agreemen{ made effective as of the l L{ day of %{OW“) 2026

by and between:

CITY OF JAMESTOWN, NEW YORK,
hercinafier referred to as the "Employer,”

and

COUNCIL 66, and its affiliated LOCAL UNION 418,
of the AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO,
hereinafter referred to as the "Union”.

WITNESSETH:
ARTICLE 1: PURPOSE AND INTENT

Section {: The general purpose of this Agreement is to set forth terms and
conditions of employment, and te promote orderly and peaceful labor relations for the
mutual interest of the Employer and Employees of the Union.

The parties recognize that the interest of the community and the job security of
the employees depend upon the Employer's success in establishing a proper service to the
community,

To these ends the Employer and the Union cncourage to the fullest degree
friendly and cooperative relations between the respective representatives at all levels and
among all employees.

Section 2: NO STRIKE CLAUSE. Pursuant to the intent and purpose of this
Agreement to promote cooperation and harmonious working relations between the
parties, and in recognition of the prohibitions contained in the Public Employees Fair
Employment Act, the Union affirms that it docs not assert the right to strike against the
Employer, to assist to participate in any such strike, or to impose any obligation on any

member to conduct, or assist or participate in any such strike.



ARTICLE 2: RECOGNITION

Section {: EMPLOYEES COVERED. As a result of petition filed by the Union

tollowing an election held November 1, 1967, City Council on November 14, 1967,

rccognized the Union as the sole and exclusive bargaining agent with respect to wagcs,

hours and conditions of employment for all full-time employees in the Parks and Streets

Departments identificd by classification listed in Schedule "A™ which is attached hereto

and made a part of this Agreement,

Section 2; CHECKOFF OF UNION DUES.

(a)

(b)

(c)

(d)

(e)

()

The Employer agrees to deduct Union membership ducs in accordance
with the amount certified by the Union to the Employer and to maintain
such dues deductions in accordance with the terms and conditions of the
form of Authorization for Payroll Deduction of Union Dues Form
provided by the Union from the pay of all employees who have executed
such authorization for payroll deduction of Union dues and any additional
deduction for any insurance or medical coverage.

Payroll deduction of Unton dues under the properly executed
Authorization for Payroll Deduction of Union Dues forms shall become
effective at the time the form is signed by the employee and shall be
deducted by the next full pay period and each pay period thereafter from
the pay of the employee.

Any employce who is not a union member will have deducted from their
pay cach pay period a fee equal to the amount of union dues,

The aggregate total of all such deductions shall be remitted each month to
the designated financial officer of the Union to conduct, or assist or
participate in any such strike,

Revocation of authorization cards shall be subject to conditions contained
thereon.

Any change in the amount of Union dues to be deducted must be certified

by the Union in writing and be forwarded to the Employer.



ARTICLE 3: MANAGEMENT RIGHTS

The normal functions of management and the direction of working forces
mcluding, but not limited to the hiring of employees, suspending, discharging or
otherwise disciplining of employees, establishing reasonable rules and regulations, the
scheduling ot work, the determination of methods and means of operation, and the
control and regulation and use of all equipment are exclusive tunctions of the City
of Jamestown, provided, however that in the exercise of such functions, the City of
Jamestown shall observe the provisions of this agreement and applicable state and local
laws. If any added changes in work duties or classifications occur other than the current
civil service classification description, the Union shall bave the right to negotiate said
changes.

The Ruies and Regulations as established will be attached to this agreement by

reference. Any new rule or regulation or changes made shall be subject to negotiation.

ARTICLE 4: UNION REPRESENTATION

Section I: DEPARTMENT STEWARD.

{(a) Employees in the Departments listed below shall be represented by one
(1) steward who shall be a regular employee.
1. Department ot Public Works

{a} Streets Division

2. Parks, Recreation and Conservation Department
{a) Parks Division
3. Department of Public Works

{a) Maintenance Division
In the absence of the steward, an alternate may be appointed by the local
President.
(b) The steward will be permitted a reasonable amount of time during
working hours, without loss of time or pay, to investigate and present
grievances to the Employer, subject to the approval of the department

supervisor, such approval shall not be unreasonably withheld.
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(<) ‘The Employer will not aid, promote, or finance any labor group or
organization which purports to engage in collective bargaining or make
any agreement with any such group or organization for the purpose of
undermining the Union.

(d) The Employer agrees to permit representatives of the American Federation
of state, county and Municipal Employees, AFL-CIO, or Council #66, to
enter the premises of the Employer for the purpose of assisting in the
adjustment of grievances or for investigation of complaints that the
contract is being breached, provided the Union representative notitles the
Department Supervisor.

Upon request the Union representative shall state the purpose of his visit.
Except in emergency, arrangement shall be made in advance. Such visits
shall not be permitted to interfere with, hamper or obstruct normal
operations.

Section 2 SPECIAL CONFERENCES. Special conferences for important
matters will be arranged between the local president and the Employer, or its designated
representative upon the request of cither party. Arrangements for such special
conferences shall be made in advance and an agenda of the matters to be taken up at the
meeting shall be presented at the time the conference is requested. Matters taken up in
special conferences shall be confined to those included in the agenda. Conferences shall
be held at reasonable hours as agreed upon by the Employer and Union representatives.
The members of the Union shall not lose time or pay for time spent in such special
conferences held during working hours. This meeting may be attended by a
representative of the union council and/or a representative of the International Union.
Members of the Union Negotiation Committee shall not lose time or pay for time spent in
negotiations held during working hours.

The Union shall be limited to no more than four (4) members on the negotiating

committee.



ARTICLE 5: GRIEVANCE PROCEDURE

Section I Either party shall have the right to be heard on any grievance
pertaining to the interpretation or application of this Agreement. The steps in the
grievance procedure, unless otherwise mutually agreed to, shall be:

Step One. Inthe event a grievance arises in a department, it shall be taken up in
writing within five (5) weorking days with the either the Senior Civil Engineer (Streets
Division), Parks Manager (Parks Department), or Equipment Manager (Equipment
Maintenance Division) and the aggrieved employee. The Senior Civil Engineer, Parks
Manager or Equipment Manager shall have ten (10) working days from the receipt of the
grievance or following a meeting between the parties to provide a written answer to the
grievance.

Step Two. If either no answer is provided or the grievance is not settled in the
above step, it shall, within three (3) working days be presented to the department head.
The department head and the Union's grievance committee shall attempt to resolve the
matter through mutual cooperation and may meet to discuss the grievance. The
department head will have ten (10) working days from the receipt of the grievance or
following a meeting between the parties to provide a written answer to the grievance.

Step Three. In the event that such dispute is not then satisfactorily resolved
within ten (10} working days, the matter may then be referred by either party to the
Corporation Counsel. The Corporation Counsel will, if necessary, schedule a meeting
with the Union and management. The Corporation Counsel will have ten (10) working
days following a meeting with the Union and management to submit a written response.
If no meeting is scheduled, the Corporation Counsel will submit a written response within
thirty (30) working days of receipt of the written grievance from the Union. Finally, if
the grievance is still unsettled, either party may within thirty (30) working days after the
response of the Corporation Counsel is due, by written notice to the other, request
arbitration.

Step Four. The New York state Public Employment Relations Board shall be
requested by either or both parties to provide a panel of impartial arbitrators from which
both the Employer and the Union shall make a selection. The parties shall within seven

(7) work days of receipt of said list meet for the purpose of selecting the arbitrator by
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alternating striking one name from the list until one name remains. All fees and expenses
of the arbitrator shall be divided equally by the parties. In making his report, the
Arbitrator will be required to observe the terms of this Agreement and shall not have the
power to change, amend, add to or take away from the terms of this Agreement. [f the
Employer and the Union mutually agree, the Arbitrator may arbitrate more than one
grievance.

Section 2: The Employer recognizes the right of an aggrieved employee to have
up to two (2) members of the Union's Grievance Commiittee present during grievance
hearings held under Step One and Step Two, and three (3) members of the Unions
Grievance Committee present during the third step hearing.

These representatives shall be entitled to a reasonable period of time off, with
pay. to be present at said grievance hearings. It is specifically understood and agreed
between the parties that this time off with pay pertains solely to representation during
grievance disputes and shall not apply to any period of time spent with reference to
negotiation of contracts between the parties.

Section 3 If either party fails to meet the time limits set forth in Section 1, Step
3, the last stated position of the party against whom the time limits were violated will be
considered the grievance’s resolution by defauit. The time limits outlined in Section 1,
may be extended by mutual agreement in writing. Any step of the grievance procedure

may be bypassed or extended by mutual agreement in writing.
ARTICLE 6: DISCIPLINE AND DISCHARGE

Section I:

(a) The Employer agrees to promptly notify the steward of the department and
the president of the Union, or his designee, in the event disciplinary action
1s to be taken against an employee of the department. Upon notification,
the union may request the department head to arrange a meeting to discuss
the pending discipline or discharge. If the department head is not
available, the parties agree to meet and discuss the pending discipline or

discharge.,



(b} The only procedure for taking disciplinary action or measures against any
employees covered by this Agreement shall be as set forth in the following
sections and shall, in addition, apply in lieu of Sections 75 and 76 of the
Civil Service Law for the employees who would otherwise be covered by
those Sections.

(c) The employer agrees to notify the Union of the results of any disciplinary
meeting held with an employee who waives Union representation.

(d) The Director of Public Works will be responsible for informing employees
of any disciplinary action they receive which involves an unpaid
suspension from work.

Section 2: The employee involved may be present at either party’s request. The

department head will render a decision within five (5) working days.

Section 3: 1 the decision is not satisfactory to the Union, the matter may be
referred to Step Three of the grievance procedure within five (5) working days of the
receipt of the department head's decision. If an employee is disciplined or discharged in
step Three of the Grievance Procedure, the City shall give an answer in writing within
five {5) working days.

Section 4. An employee found to be unjustly suspended or discharged shall be
reinstated with seniority rights and back pay for any or all time lost if so awarded in any

step of the grievance procedure.

ARTICLE 7: SENIORITY

Section I: The Employer and the Union recognize the principle of seniority rights

and have agreed that in the matter of lay-offs and rehiring seniority shall prevail.

{a) Lay-offs. In the case of lay-offs, all funded Federal or State aided
programs employees, probationary employees, seasonal employees, and
temporary employees will be laid off before permanent employees. In the
event it is necessary to layoff employees, the Employer shall forward a list
of those employees being laid off to the Union Secretary on the same date

that the notices are issued to the employees.



The employer shall give forty-five (45) days notice of layoff to all effected
employees. Seniority shall prevail except that the department may retain
an employee irrespective of seniority who possesses exceptional value to
the department by reason of special knowledge, training, or ability to
perform a particular job, providing the department head and union
representatives are mutually agreeable, and providing this employee is
doing the kind of work he is trained for. [f no mutual agreement is
possible, regular gricvance procedure will be tollowed.

(b) Rehiring. In the event of lay-offs, employees will be recalled by seniority.
Senionity shall cease and employment will end (in accordance with the
Civil Service Law) for anyone of the following reasons:

1.) Justifiable discharge

2.) Voluntary quitting

3.) Failure to report for work following lay-off or absence without
cause within five (5) days after notice to return, by registered mail
4.) Lay-offs in excess of one (1) vear

5.) Absence due to a non-job related illness or njury in excess of
two (2) vears.

6. ) Absence due to compensable illness or injury in excess of two
(2) years. {In accordance with Civil service Law and/or the
Americans with Disabilities Act)

(c) Seniority shall cease and employment will end (in accordance with the

Civil Service Law) for any one of the following reasons:

1. Justifiable discharge

2. Voluntary quitting

3. Failure to report for work following a lay-off or absence
without cause within five (5) days after notice to return , by
registered mail

4. Lay-offs in excess of one (1) year

5. Absence due to non-job related illness or injury in excess of

two (2) vears



(d)

()

()

6. Absence due to compensable illness or injury in excess of two
(2) years. (In accordance with Civil Service Law and/or
Americans with Disabilities Act)

Job Posting Promotion. In the event a higher rated job and/or promotion
becomes available, specifications and a call for application for the job
shall be posted for ten (10) days on the official bulletin board in the Tool
house.

An employee who has been judged te have the seniority and/or skill and
ability to do the work available, shall be given a trial period of up to six
{6) months to suit the particular job. Upon final selection to fill the
opening has been made, the employce shall receive the rate of pay in the
next following pay period as per Article VII, Section 2. In the event skill
and ability are relatively equal, seniority shall prevail.

Any agreement or dispute regarding management's decision affecting any
employee regarding this section shall be appealed through the Special
Conference under Article IV, Section Two (2). If the Union deems an
unsatisfactory answer has been given by management, the Union shall
appeal through the Grievance Procedure under Article V.

An emplovee may apply for a lower rated job than his present position.

Consideration will be given for transfer at the sole discretion of the
Employer, provided the posted job is not filled by another employee also
bidding for it.

Whenever a job opening occurs and the job is within the scope of Civil
service Law, then the normal procedure provided by the Rules and
Regulations of the Civil Service Law shall prevail except that members of
the bargaining unit will have priority over non-members.

Transfer. Application for transfer to other jobs within the Department
shall be considered according to seniority and ability to perform the

available work. There shall be no loss in seniority in the event of transter,

Section 2:



(a)

(b)

(¢}

(d)

In the event ot temporary jJob vacancies requiring work out of seniority,
the decision to do so shall be made by management.

Temporary job openings are jobs that may periodically develop because of
illness, vacation, leave of absence or any other reason.

Whenever such an opening occurs, for eight (8) hours or more, the
opening or vacancy shall be filled on the basis of seniority of those who
have the skill and ability who desire this assignment.

If the vacancy is in a higher paying classification, the employee will be
paid at the first step in the higher classification or a rate one step above his
current rate, whichever is higher, but no less than fifty-five cents ($.55)

per hour. This subsection applies only to temporary transfer.

Section 3: Any employee will be expected to pertorm occasional jobs below his

rated category at no decrease in rate.

Section 4: PROBATIONARY PERIOD.

(a)

(b)

(b}

(e)

All employees, except Seasonal Employees, will be regarded as
probationary employees for the first twelve (12) months worked in the
department. During period of probationary employment, an employee
may be laid off or discharged as exclusively determined by the Employer.
Employees shall continue to be eligible for standard raises and paid time
off (PTO} for all benefits provided under this Agreement after six {6)
months of service, consistent with the eligibility provisions of the
respective benefit sections.

Employees hired betore the ratification of this agreement shail follow the
traditional probationary peried of six (6) months.

Temporary employees shall not have seniority status unless they are
continued on the job for a period exceeding ninety (90) days worked
whereupon they shall gain seniority rights retroactive to the first day of
employment.

Seasonal Employees: Seasonal employees shall be defined as employees
required to assist in city-supported recreational programs and scheduled

work, whose tenure is for a specific period of time and season. These
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employees shall be discharged upon the completion of the seasonal
program, and during their terms of employment shall receive no fringe
benefits, and acquire no seniority.

Section 5. SENIORITY OF STEWARDS. Notwithstanding their position on the
seniority list, Stewards shall in the event of a lay-off of any type be continued to work as
long as there is a job in their department that they are able to perform and shall be
recalled to work in the event of a lay-off on the first open job in their department, which
they can perform.

Section 6: SENIORITY OF OFFICERS. Notwithstanding their positions on the
seniority list, the President, Vice President, Financial sccretary and Recording Secretary
of the local union shall, in the event of lay-off only, be continued at work at all times
provided they can perform any of the work available.

Section 7:

{a) The city will provide a copy of the seniority list to the union annually.

{b} The city will provide the names and addresses of any new hires to the Union

and their status within ten (10) days of their hire.

ARTICLE 8: HOURS OF WORK AND OVERTIME

Section 1: WORK SCHEDULES. The normal hours of work will be eight (&)
hours per day and forty (40) hours per week

Section 2: OVERTIME PAY. Employees will be paid at the rate of time and
one-half {1'4) for hours worked for anyone of the following reasons:

(a) For all hours worked in excess of forty (40) hours in anyone (1) work week.

{b) For all hours worked in excess of eight (8) hours in anyone (1) workday.

() For all hours worked on Saturday and Sunday.

(&) For all hours worked on a holiday, as defined in Article x.

Section 3: CALL-IN PAY. A minimum straight or regular time allowance of
three (3) hours shall be credited to hourly men called in case ot emergency outside of
their regular working hours. This minimum time, however, shall not be allowed at the

end of any regular working day or within three (3) hours prior to the time of starting the

11



workday. In both of these cases, actual working time shall be credited. Time allowance
for emergency calls shall not be pyramided so that they will total more than the actual
elapsed time between the first call and the completion of the last call.

Section 4: PREFERENTIAL OVERTIME. When scheduling overtime, full-time
employees will be given preference over temporary employees.

Section 5. STANDARDAIZE RULES FOR OVERTIME NOTICE BOARD.

The Association will draft rules for thew overtime board, with commentary from
management, that will be added to the CBA’s rules and regulations section and abided by
the parties. The drafting of such will be done before the start of the 2021-2022 winter
Season.

Section 6: NOTIFICATION OF SHIFT CHANGE. When the work shift
schedules are to be changed, the employees concerned shall be notified at least five (5)
working days in advance of the contemplated change excluding Saturday and Sunday
except in case of emergency.

Section 7: SHIFT PREFERENCE. Shift preference will be granted on the basis
of senority within the classification, in accordance with current practice.

Section 8. BREAKS: All employees shall be required to take their 15 minute
morning and afternoon breaks at the site where they are working except during the
months of November, December, January, February and March. the employees may, at
their option, take their breaks either at the work site or an alternative site designated by
the employer. Such alternative site shall be heated and have toilet facilities available.
Employees who are plowing/salting may take their 15 minute breaks out of the truck at a
commercial establishment within their designated plow/salt route. The fificen minutes
shall begin upon either of the following: the cessation of work or the leaving of the site.

The employee whose temporary absence will cause the least disruption to the
crew’s productivity shall be permitted to leave the site to retrieve coffee for the crew.
This employee shall be away from the job site only long enough to retrieve the coffee and
return. Except as outlined herein the practice of leaving the work site and traveling to a
restaurant is prohibited.

Any employee who is found to be abusing the break privilege will be subject to

the following discipline procedure;
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First Violation: (within the last 12 months). supervisor will issue the ecmployec a
written employee warning recerd 1n the presence of his union steward;

Second Vielation: (within the last 12 months), supervisor will issue the
employee a written employee warning record and impose a penalty of three days off
without pay in the presence of his union steward;

Third Violation: (within the last 12 months), supervisor will issuc the employee
a written employce warning records and impose a penalty of discharge from employment
in the presence of his union steward.

Section . LUNCH BREAK

On a calendar year basis (1/1 to 12/31}, cmployees leaving the premises are
rcquired to punch out at the beginning and back in at the end of their designated lunch
break. An employee who returns to work but has failed to punch in following the

designated lunch break will be subject to the foilowing:

1* Instance 15 minute loss of pay (within the last 12 months)

Every instance thereafter 30 minute loss of pay (within the last 12 months)

An employee who has returned to work but has failed to punch in will not lose
his/her sick leave bonus or be penalized with unauthorized time off.

Section {0. LUNCH BREAK DURING CRITICAL OPERATIONS.

a. During critical operations, as determined by the supervisor, employees may
be requested to work through their scheduled lunch break to ensure
completion of essential duties without interruption.

b. Critical operations shall include, but are not limited to: snow removal, paving,
emergency utility repairs, public safety hazards, or other events where
interruption of work would negatively affect the quality, safety, or timely
compiction of the task.

c. Employees requested to work through lunch under this provision shall be

compensated for the missed lunch period at their regular hourly rate.
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2.5% effective January 1, 2027

3% effective January 1, 2028

3% effective January 1, 2029

Employees eligible for a step increase shall have any raise applied to their new

wage at the appropriate step.

Section 2: SHIFT DIFFERENTIAL. Effective, April 15, 2008, employees
assigned to work a regular night shift shall be paid One Dollar Twenty-Five Cents
($1.25) per hour in addition to their regular rate of pay. Regularly scheduled night shift
workers shall receive the One Dollar Twenty-Five cents ($1.25) in addition to the regular
rate of pay for all vacation, holidays and sick leave while scheduled on the night shift.
An employee that is on a permanent night shift shall receive night shift pay at all times
until he/she is rescheduled to days on a permanent basis.

(a) Payment of the night shift differential shall start on December 15, or after

establishment of the full night shift, whichever comes earlier and shall be paid
until March 15.

(b) When night shift is called betore establishing the full night shift, employees
will be guaranteed a minimum of ten (10} hours of work time.

(¢} Employees will receive five (5) days notice of either going to or coming off of
night shift hours, unless employee voluntarily waives such notice.

(d) Once an employee begins to receive the night shift differential, inability to
take calls will result in loss of shift and the employee will draw from benefit
time (vacation or personal) to make up time lost.

(e} There will be no loss of shift if employee is unable to take call when they are
not receiving the night shift differential, but there will also be no guarantee of
ten {10) hours, per paragraph 2.

(f) If work is available for the remaining two (2) hours 1t will not necessarily be
assigned by seniority.

Section 3: DIFFERENTIAL FOR SANITARY SEWER CREW.

Effective July 1, 2008, any employee, other than foreman, assigned or temporarily

transferred to a sanitary sewer crew, handling live sewage, and all employees assigned to

sanitary repair other than foreman, shall be paid One Dollar ($1.00) per hour over and
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above his regular hourly rate. A foreman, when assigned to repair an active collapsed

sanitary sewer, shall receive the One Dollar ($1.00) per hour.

Effective July 1, 2008 any employee, either permanently or temporarily assigned

to operate the "Vactor” to perform storm sewer work, shall be paid One Dollar ($1.00)

per hour over and above his regular hourly rate. This rate shall be in effect for up to two

(2) employees, only when the *Vactor” is in operation.

Section 4. The proposed rate for tree trimmers shall be given to a qualified line

clearance tree trimmer meeting all of the following conditions:

a.

The employee must be certified as a qualified line clearance tree
trimmer under applicable OSHA and ANSI standards;

The qualified line clearance tree trimmer must be assigned to a tree
crew doing aerial tree work involving either rope and saddle or an
aerial lift;

The assignment must require the presence of at least one qualified line
clearance tree trimmer under applicable OSHA and/or ANSI standards;

The qualified line clearance tree trimmer must be acting as either:

(1) The tree trimmer or the second qualitied line clearance tree trimmer

on an assignment requiring two qualified line clearance tree trimmers;

ar

{(2) The tree trimmer working in a tree on an assignment requiring one

qualified line clearance tree trimmer.
The qualified line clearance tree trimmer must remain on the job site
while any aerial operations are occurring;
A maximum of two qualified line clearance tree trimmers on any given
assignment may be paid this rate. For more than one qualified line
clearance tree trimmer to be paid the rate, the assignment must require
the presence of two qualified line clearance tree trimmers under
applicable OSHA and ANSI standards.
When more than two qualified line clearance tree trimmers on an
assignment meet the above conditions, determination of who will be

paid the tree trimmer rate will be made as follows:
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1. The two tree trimmers with the most seniority will receive
the fifty (50) cent up rate.
h. [f a rate remains available, the most senior qualified line clearance tree

trimmer on the crew, regardless of title shall be paid the rate.

Section 5: WORKING CREW CHIEF RATE OF PAY. Whenever any employee
1s assigned or directed to instruct and/or supervise other employees placed under his
direction for a period of two (2) hours or more for any given period, the direction of one
to four employees, he shall receive the rate of the working crew chief classification rate
of pay for any and all such assignments. Over four (4) men shali call for a Labor Crew
Chief rate of pay.

Section 6: LONGEVITY ALLOWANCE.

5 years $250.00

10 years $1060.00

15 years $1210.00

20 years $1310.00

25 years $1460.00

{(a) Computation of longevity increments shall commence with the employee's

anniversary date of hire.
(b} Payments of the longevity allowance as computed in accordance with this
Section 5 shall be paid as a separate check the second Friday in December.

Sectiorn 7: STEP INCREMENT DATES.

Employees paid at a rate below the maximum for their classification shali be
entitled to be reviewed for a salary increase annually and to be effective in the first pay
period after their step increment date. Step increment date is the date of last promotion.

Section 8: PROBATIONARY RATE. New employees will be paid at a rate as
determined by the City during their probationary period, which will not be higher than
the entrance rate for that position. Upon completion of the probationary period, they
shall be paid the entrance rate of pay for their classification. This paragraph will not

conflict with the terms of Article VII, Section 1, Paragraph {d).
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Section 9: PROMOTIONS. An employee promoted to a position having a higher
salary schedule will be entitled to be paid the minimum of the new schedule or a rate one
step above his current rate, whichever is higher, but in no case shall the employee be paid
at a step which step is less than fifty cents ($.50) higher than his previous step. No
employee, however, shall be entitied to be paid more than the maximum step of the grade
to which he is promoted.

Section [(: DEMOTIONS. Employees reclassified to a job having a lower salary
schedule than the job from which demoted shall be paid their own rate of pay or the
maximum of the salary range to which demoted, whichever is lower. In no event shall an
employee be paid higher than the maximum of the salary range for the position to which
assigned.

Section {1: MECHANICS™ NIGHT SHIFT CREW CHIEF RATE
(a) One night shift employee will be designated by Management as the Night

Shift Crew Chief. The selection will be based on seniority on the night shift
and skill and ability.

(b} The Night Shift Crew Chief will oversee and be responsible for the operation
and personnel of the Maintenance Division’s night shift and will report to the
Senior Automotive Mechanic.

(c) The selection will remain until one of the following events occur:

1. The employee moves to the day shift.

2. The employee requests to be removed of the title (thereby eliminated
from any future consideration for the same title.)

3. Employee is demoted by Management.

4. Management determines the employee is no longer eligible for the
title.

5. Employment is terminated.

(d) The Night Shitt Crew Chief will receive night shift pay as per the current
contract.

{e) The Night Shift Crew Chief will receive a pay stipend in the amount of $0.60

per hour, for time worked, including overtime, and for paid time off (vacation,
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sick, personal and holidays only). The stipend will not be paid, for the entire
work shift, under the following circumstances:
1. When the Night Shift Crew Chief and the permanent or temporary
Senior Automotive Mechanic are working at the same time for three or

more consecutive hours.

[

Any other time when the Night Shift Crew Chief is under the direct
supcrvision of permanent or temporary Scnior Automotive Mechanic.
ARTICLE 10: HOLIDAYS

Section {1: HOLIDAYS OBSERVED.

(a) For the purpose of this Agreement, "holidays" means any ot the following

days:

New Year's Day Columbus Day

Martin Luther King, Jr. Day Veterans Day

President's Day Thanksgiving Day

Good Friday Day after Thanksgiving Day
Memorial Day Day before Christmas Day
Juneteenth Fourth of July

Labor Day Christmas Day

Day betore New Year's Day

Effective January 1, 1988 add employee's birthday.

(by If any of the holidays in {(a) above fall on a Saturday, the preceding Friday
(and not such Saturday) shall be observed as the holiday.

(c} If any of the holidays in (a) above fall on a Sunday, the following Monday
(and not such Sunday) shall be observed as the holiday.

Section 2: ELIGIBILITY. An employec to be eligible for holiday pay under this
Article must:

(a) Have completed six {6} months of service.

(b) Have worked the full scheduled shift before the holiday and the full

scheduled shift following the holiday unless he 1s on an approved absence.

In no casc shall holiday pay be given if an unauthorized absence occurs
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between the last day an employee works before the holiday and the first
day hc works after the holiday.

(©) Seasonal or Temporary employees will not be entitled to holiday pay.

(d} Holidays will be paid to employees who are on leave of absence due to
sickness or accident whether or not the employce has any sick leave or
vacation time, except if an employee is drawing worker's compensation
benefits

Section 3: PAY FOR THE UNWORKED IIOLIDAY. An eligible employee
who docs not work on a holiday shall be paid cight (8) hours pay at his regular rate of pay
exclusive of shift and overtime premiums.

Section 4: PAY FOR THE HOLIDAY WORKED. An employee who works on
one of the holidays listed in Section | of this Article X shall be paid time and one-half (1
¥2) his regular rate for all hours worked, except for the following holidays: New Year's
day, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, day before Christmas
Day and Christmas Day, day before New Years Day, where the employee shall be paid
double time his regular rate for all hours worked. In addition, he shall receive holiday pay
as set forth in Section 3 above.

Section 3: FAILURE TO WORK HOLIDAYS AS SCHEDULED. Employees
who have been scheduled for holiday work assignments but fail to report and perform the
scheduled or assigned work without reasonable cause shall not receive pay for the
holiday. Employees who would normally be scheduled for the holiday work assignment
will upon request be excused provided a suitable replacement is assigned.

Section 6; Holidays occurring during an employees scheduled vacation period

shall not be charged against his vacation time.
ARTICLE 11: VACATION

Section I: LENGTH OF VACATION.
(a) Employees hired before July 1, 2008, with the required years of
continuous service shall be entitled to vacation leave as follows:
Length of Continuous Service Vacation

five (5) years 16 work days
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twelve (12) years 17 work days

thirteen {13) years 18 work days
fourteen (14) years 19 work days
fifteen (15) ycars 23 work days
twenty {(20) vears 24 work days
twenty-three (23) years 25 work days
twenty-five (25) years 27 work days

For employees hired after Julv 1, 2008 vacation will be as follows:

Length of Continuous Service Vacation

one (1} year 5 work days
three (3) years 8 work days
five (5) years 10 work days
ten (10} years 15 work days
fifteen (15) years 20 work days
twenty (20) vears 24 work days

(b) The employee's anniversary date of hire shall be used in determining

length of vacation.
(c) For those employees hired after July 1, 2008 accrued vacation at time
of retirement shall be paid (pro rata} based on the employee’s date of

hire.

Section 2. VACATION PAY.

(a)  Vacation pay shall be paid in advance of the vacation period with one week
advance notice.

(b) For ecach week of vacation, an employee shall be paid forty (40) hours at
his/her normal rate of pay.

Section 3; SCHEDULING OF VACATION,

(a} Vacations shall be scheduled as far in advance as possible in order to give
employees an opportunity to plan for their vacation.

{b) Requests for vacation change except for reasons of emergency must be in
the hands of the supervisor at least one (1) week in advance of the revised

vacation period in order to be given consideration.
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(c)

{d)

Employees will be entitled to take all of their vacation days due in one (1)
day increments, providing they give twenty-four (24) hours advance
written notice to their supervisor. In the event of an emergency. the
requirement of 24 hours advance notice will be waived provided the
employee notifies his supervisor by the beginning of the shift of the day to
be taken as vacation. Emergency vacation is limited to 50% of the
employee’s yearly allotment, [ the employee cxcceds 50% use of
emergency vacation, they will lose the ability to convert a vacation day to
a personal day for the following year.

Employees shall be required to submit requests for paid time off (PTO)
electronically, using a City-designated system or method, when such
electronic submission is implemented by the City. The City may
implement, modify, or update the clectronic submission process as part of
its administrative and operational systems. Access shall be ncgotiated

before implementation.

ARTICLE 12: LEAVES OF ABSENCE

Section 1. SICK LEAVE.

(a)

(b)

All full-time employees shall be entitled to sick leave with pay. Sick leave
credit shall accrue at the rate of one (1) day for each calendar month of
service. Probationary employees shall accumulate sick leave at the rate of
one (1) day for each calendar month of service but will not be eligible to
use sick leave until he has completed six (6) months of service.

The sick leave herein provided for shall be cumulative which is hereby
construed to mean accumulation for all unused sick leave for any number
of years from January 1, 1945. No employee shall be entitled to use more
than one hundred and eighty (180} working days sick leave with pay
within anyonc calendar year. Effective, July 1, 2008 every employee shall
be cntitled to take all accumulations of sick leave with pay as above
provided, but not to exceed Two [1undred (200) working days at the time

of his retirement from employment or death while employed pursuant to
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the provisions of the Civil Service Law. Effective January 1, 2028,
current employees shall be entitled to take all accumulations of sick leave
with pay as above provided, but not to exceed One Hundred Ninety (190)
working days at the time of his retirement [rom employment or death
while employed pursuant to the provisions of the Civil Service Law.
Effective January 1, 2030, current employees shall be entitled to take all
accumulations of sick leave with pay as above provided, but not to exceed
One Hundred Eighty (180) working days at the time of his retirement from
empioyment or death while employed pursuant to the provisions of the

Civil Service Law. LEmployees hired after Januvary 1, 2026 shall be

entitled to take all accumulations of sick feave with pay as above
provided, but not to exceed One Hundred Fifty (150) working days at the
time of his retirement from employment or death while employed pursuant
to the provisions of the Civil Service Law.

Any employees who have more than One Hundred Ninety (190) working
days as of January 1, 2028, shall have any days in excess of 190 days paid
out to them at their current rate up to ten 10 days paid out.

Any employees who have more than One Hundred Eighty (18C) working
days on January 1, 2030, shall have any days in excess of 180 days paid

out to them at their current rate, up to 10 ten days paid out.

Any employee taking time off on sick leave may take up to six (6) days or
six (6) nights or any combination of days or nights not to exceed a total of
six (6) days in one (1) calendar year without furnishing a doctor's
certificate. For purposes of this section, employees may take sick leave in
four (4) hour increments. The employer may require employees who take
more than the aforementioned six (6) days sick leave to furnish a
physician's certificate if the employer perceives the employee is abusing
sick leave. If the employee refuses to furnish said certificate and/or if the
employee is abusing sick leave, the employee may be subject to discipline.

Discipline shall be imposed within five (5) working days of an occurrence.
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(d)

{d)

Employces after the seventh (7' ) instance of sick leave may receive a

written warning.

Employees aftcr the eighth (8'") instance of sick leave may receive a

second written warning. Additionally, the employee upon being

issued a second written warning record will lose his/her ability to

convert a vacation day to a personal day for the following year.

Employees after the ninth (97 instance of sick leave may three (3)

days oft without pay.

Employees after the tenth (10") instance of sick lcave may receive five

(5) days off without pay.

Employees after the eleventh (11"} instance of sick leave may be

discharged.

Any employee taking sick leave less that four hours will be limited to

8 occurrences of such without a doctor’s note.

Employees atter the ninth (9"} occurrence will received a written
warning.

Employees after the tenth (10™) occurrence will receive a second
written warning.

Employees afier the eleventh (11™) occurrence will lose his/her
ability to convert a vacation day to a personal day for the following
year and may rcceive up to three (3) days off without pay.
Employees after the twelfth (12'") occurrence may receive up to
five (5) days oft without pay.

Employees after the thirteenth (13") occurrence may be

discharged.

The foregoing notwithstanding, an employce suffering from a continuing
illness or a chronic medical condition shall file a physician's certificate
with the head of the department after taking time off for sick leave for said
iliness or chronic condition as hereinbefore provided. Such certificate
shall state the nature of the illness or chronic condition and expected

duration thereof. Thereafter such employee shall not be required to submit
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(e)

(t)

(g)

(h)

any further physician's certificate for the remainder of the calendar year
for additional sick leave taken as a result of such illness or chronic
condition except upon the request of the head of the department. The
employce shall be required to submit te an examination by the employer’s
doctor.

For the purposes of this provision, a sick leave lasting one or more
consecutive days, with doctor's certification, for the same illness, shall not
count as part of the six {6) days. TFor the purposes of this provision, a sick
leave, without a physician's certification, lasting more than one
consecutive day but no more than two (2) days, for the same illness, shall
count as one (1) instance toward the aforementioned six (6) days.

sick leave shall mean an employee that is oft work and paid sick leave pay
for that time off.

Authorized time is when an employee is off on an excused teave or an
employee who has used all sick leave and has a physician's certificate
certifying he is unable to work because of his illness or injury.

Employees off work without paid leave shall receive unauthorized time off
unless covered in (g) above and will be subject to discipline under Section

A of the Employee Rules and Regulations.

Section 2. SICK LEAVE DONATION

(a) Employees may donate accrued sick leave sick leave 1o another
bargaining unit member who has exhausted all available paid time off.

(b) A donation request shall be initiated by the Union President on behalf
of the receiving employee and submitted in writing to the employee’s
immediate supervisor, on the previded Sick leave [Donation Request
form. The supervisor shall forward the request to the Director for
approval, if approved, the Dircctor shall notify the Comptroiler’s
Office for processing.

(¢) Sick leave donations shall be converted to hours for the recciving

employee based on the monctary value of the hours donated. The
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dollar value of the sick leave donated shall be calculated using the
donor’s hourly rate and the converted to hours at the recipient’s hourly
rate.

(d) Donated sick leave shall be credited in full to the recipient and shall
remain with the recipicnt, even if the amount exceeds the hours
ultimately needed for the qualifying absence.

(e) Donated sick leave shall be subject to the approval and review of: the

Department Ilcad, [luman Resources, and Comptroller’s Otfice.

Section 3. SICK LAV BONUS.

(a)

(b)

(c)

(d)

(e)

(1)

An employee who has not used any sick time for a calendar quarter of the
year will be entitled to a $115.00 bonus. For purposes of this calculation
the first quarter shall begin on January 1st of cach year.

The usage of any sick time during a calendar quarter will disqualify said
cmployee for that quarter only.

An employee who has not used any sick time during a calendar year will
be entitled to a total bonus of $460.00.

Employees who retire prior to December 31st of any year who, at the time
of his/her retirement, would otherwise be entitled to payment as herein
provided, shall receive a payment prorated to the nearest calendar quarter.
The sick leave bonus will be paid no later than January 15th of the
following vear,

Employees off on vacation, jury duty, funeral leave, compensation, blood
bank, holidays, or authorized Union business, shall not count against sick

leave bonus.

Section 3: RETIREMENT LONGEVITY. Employees desiring to retirc shall be

eligible to receive two thousand six hundred dollars ($2,600.00) provided they give to the

City one (1) year's written advance notice of their desire. At the time of the one (1) year's

advance notice, the employee shall have the option of fifty-two (52) weeks of equal

payments, or a lump sum payment at retircment.

The requirement of twelve (12) months written notice shall be required in ali

vears of the agreement provided, however, that in the event the City offers an early
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retirement incentive and an employee desiring to retire is eligible to receive said
incentive, the one {1) year's advance notice requirement shall be waived.

Section 4: PERSONAL DAYS. Effective January |, employees covered by this
agreement shall be entitled to take all of their allotted personal days in no less than one
(1} hour segments, except for the last hour of the day, then such personal time must be
taken in a two (2) hour segment, provided, however, that a one (1) hour segment may be
taken on the last hour of the day for a scheduled doctor's appointment, dentist’s
appointment or other similar appointments and an appointment card is presented to the
employer. Failure to provide such documentation shall result in the absence being
considered unauthorized, and the employee shall be disciplined accordingly under the
Employee Rules and Regulations.  Any unused personal leave shall be added to the
cmployee's sick leave on January | of the following year.

The amount of personal days shall remain at three (3) however, employees may
elect to exchange one (1) day of their vacation to be used as a personal day.

If an employee elects to convert a vacation day to a personal day that employee
shall be required to take a minimum of twelve (12) hours of personal time in no less than
three (3) hours increments. The other hours of personal time (up to 20) must be taken as
outlined above.

Management will canvas the employees during the month of December to
determine if an employee is interested in converting a vacation day to a personal day.
Employees must make their election in writing by the end of the first week in January.
Failure to make this written election will result in the inability to convert a vacation to a
personal day.

Section 5: Any employee in order to receive sick leave or personal day, will be
expected to call in by the beginning of the shift of the day of absence, or a reasonable
excuse will be given for failure 1o call in. When calling, employee should indicate
expected period of illness.

Section 6: FUNERAL LEAVE.

(a) In the event of death in the immediate family, a full-time employee shall be

granted a leave of absence of five (5) working days with pay. For the purpose of this
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Agreement, the immediate family is defined to include father, mother, spouse and
employee's own children.

(b} A leave of absence not to exceed three (3) working days with pay shall be
granted for brothers, sisters, father and mother-in-law, stepparents, stepchildren and
grandchildren.

(c) A leave of abscnce not to exceed two {2} working days with pay shall be
granted for brother-in-law, sister-in-law, son-in-law and daughter-in-law.

(d} A leave of absence not to exceed two (2) working days with pay shall be
granted for grandparents, spouse's grandparents, employee's aunt and uncle.

Up to two {2) days of authorized unpaid leave of absence be granted at the
Superintendent's discretion, to be used as funeral leave, not to be charged against sick
leave bonus.

Section 7: EXTENDED LEAVE OF ABSENCE. Reasonable leaves of absence
without pay will be granted in the sole discretion of the employer for periods not to
exceed one (1) vear for education and three (3) months for other personal reasons.
Request by the employee for such leaves must be made in writing at least thirty (30) days
i advance of the anticipated starting date.

Section 8: UNION BUSINESS.

(a) Anyone employce elected to any Union office or elected by the Union to do
work which takes him from his employment with the employer. shall, at the written
request of the Union, be granted a leave of absence. The leave of absence shall not
exceed one (1) year.

(b) Two (2) members of the Union who are elected or designated to attend any
function of the Local 418, New York Council 66 or other body to which it is affiliated,
shall be permitted to attend such functions and shall be granted the necessary time off
without loss of either time or pay, provided that the said time is of a reasonable duration,
and that advance notification is given to the Employer in writing by the Union at least

five (5) work days prior to such date the particular function is scheduled.

ARTICLE 13: INSURANCE
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Section [: All full time employees shall be covered under the medical,
hospitalization, dental, vision, and prescription insurance programs of the City of
Jamestown. These benefits are outlined fully in a Plan Document available in the
Director of Human Resources Otfice. The benefits in the Plan Document are the
minimum benefits provided by the employer. All employees will be expected to pay
annual deductibles and make monthly contributions toward the medical and dental
insurance program. Those amounts are outlined in the following sections and in

Appendix A:

Deductibles: January 1, 2022 — December 31, 2024
Individual $400/year
Family Maximum $800/year

January 1, 2025
Individual $500/year
Family $1000/year
Emplovee's Monthly Contribution;

Members of the unit hired after January 1, 2020, shall only be eligible to
participate in the Hybrid plan. Effective January 1, 2022-December 31, 2024, employees
in the Hybrid plan and those who do not elect to participate in the wellness plan (to be
determined) shall pay 30% towards the total monthly premium for health and dental
insurance. All members of the unit who actively participate in the Wellness Program
offered through the City’s third-party administrator will pay 24% towards the total
monthly premium for health and dental insurance. Members must meet all the
requirements outlined in Appendix B for continuation of payment of the lower premium.
Members of the unit hired after January 1, 2020, shall only be eligible to participate in the
Hybrid plan. Effective January 1, 2025, employees in the Hybrid plan and those who do
not elect to participate in the wellness (to be determined) plan shall pay 31% towards the
total monthly premium for health and dental insurance. All members of the umit who
actively participate in the Wellness Program oftfered through the City’s third-party

administrator will pay 25% towards the total monthly premium for health and dental
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insurance. Members must meet all the requirements outiined in Appendix B for
continuation of payment of the lower premium.

Effective January 1, 2028, employees in the Hybrid plan and those who do not elect to
participate in the weliness plan (to be determined) shall pay 32% towards the total
monthly premium for health and dental insurance. All members of the unit who actively
participate in the Wellness Program offered through the City’s third-party administrator
will pay 26% towards the total monthly premium for health and dental insurance. Should
there be no wellness program, the detault rate shall be 26%. Members must meet all the
requirements outlined in Appendix B for continuation of payment of the lower premium.

The City will negotiate with the Union over a wellness plan iffwhen one becomes
available.

Current employee/eligible retirees must notify the City in writing of their choice
to participate in the hybrid plan no later than December 1% Failure to notify the City in
writing by December 1™ will result in the current employee/eligible retiree being subject
to the deductibles and monthly contributions outlined below.

Current employees/eligible retirees can opt out of either the current/traditional
plan by notifying the City on or before December 1%, The City will distribute an
enrollment form in the fall each year. If a current employee/eligible retiree does not
complete and return an enrollment form te the City on or before December [# the current
employee/eligible retiree will be continued in the health insurance plan in which current
employee/eligible retiree was enrolled in the prior year.

Terms of the Weliness Program are outlined in Appendix B. Terms of the Hybrid
Plan are attached as Appendix C.

All premiums, Medical and Dental, paid by the employee, will be converted to
pre-tax dollars under Section 125 of the Internal Revenue Service Law, at no cost to the
employees, unless the employee has signed a stipulation not wanting pre-tax dollars.

Health Care Plan document outlining emplovees henefits is available at the Human

Resources Office.

Effective January 1, 1987, employees who retire will be eligible for continued
participation in the same health and dental insurance plans of the City as provided for

active employees provided that such retirees continue to pay to the City an amount of
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money equal to amounts paid towards health and dental insurance premiums as active
employees are required to pay to participate in said health and dental insurance plans.

Upon the death of an eligible active or retired employee, the spouse of such
employee may continue to participate in the aforementioned health and dental insurance
plans provided such spouse continues to pay the portion of premiums required to be paid
by an active employee. This coverage shall continue until such time as said spouse shall
remarry or die whichever event sooner occur. Should said retiree or his spouse become
eligible for equivalent health and/or dental insurance coverage or become eligible for
insurance coverage through Medicaid, Medicare or Veteran's Administration then and in
that event said insurance plans provided by employer shall constitute secondary coverage.

In the event such other equivalent health and/or dental insurance coverage or
insurance coverage through Medicaid, Medicare, or Veteran's Administration shall be
involuntarily discontinued, an eligible retiree or his eligible spouse may upon request be
restored to the benefits herein provided.

An employee eligible for reinstatement to the City's health and dental plans as
above stated shall be reinstated to such plans by the City on the first day of the month
following notification that the retiree wishes to have his or her participation reinstated.

For purposes of this paragraph, a retired employee shall be defined as one
qualified to retire and receive retirement benefits in accordance with the provisions of the
New York State Employee Retirement System.

The terms, conditions and covenants contained in this paragraph shall survive the
expiration of the labor agreement of which this paragraph is a part and shall also survive
all future labor agreements which may be negotiated by and between the parties hereto or
their successors or assigns and shall continue in full force and effect and continue to have
application to all employees of the Streets and Parks Department who are covered by the
terms, conditions, and covenants of this agreement as employees of the Streets and Parks
Department who were employees of the Streets and Parks Department as of January 1,
1987 and to employees who are hired by the Streets and Parks Department and who are
covered by the terms, conditions and covenants of the collective bargaining agreement of
which this paragraph is a part during all or a part of the term of this agreement unless or

until the City of Jamestown no longer directly or indirectly offers employee health and/or
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dental benefits by virtue of the implementation of a mandated state or federal heaith
insurance plan that affords substantially the same health insurance coverage to all citizens
of the State of New York or of the United states of America.

All employees hired after January 1, 2015, will be eligible for continuation of health
insurance benefits upon retirement from the City of Jamestown only until the date they
become eligible for Medicare benefits. Employees hired after January 1, 2015 and before
January 1, 2020 who retire from the City of Jamestown will continue to have the option to
continue coverage in either the traditional or hybrid plan until the date they become eligible
tor Medicare benelits,

If death of the employee occurs in the line of duty, the City of Jamestown shall
pay the full cost of the insurance. Such coverage shall be terminated cither by marriage

or ehigibility for coverage through another group plan.

ARTICLE 14: RETIREMENT

Section I: The City participates in the New York State and Local Employee’s Retirement
System oftering Plan 76 I for Tier 1 & 2. Article 14 and 15 are given to employees

joining the system after July 27, 1976. Employees in each tier receive the 417 rider.

ARTICLE 15: GENERAL PROVISIONS

Section 1: JURY DUTY. In the event an employee is summoned to appear or is
subpoenacd to testify in court or to serve as a juror on jury duty in the Court of New York
or of the United States of America, the Employer will pay to such employee during the
period of actual jury duty the difference between the then jury pay and such employee's
regular pay. The employee must return to his scheduled work when his/her service as a
juror has been completed. The employee shall notify the Employer of call for jury duty
as soon as he has been notified of such jury duty to enable the Employer to obtain a
replacement. Employee will provide written proof from the court of jury duty.

Further, in the event an employee is subpoenaed to testify or appear as a witness

regarding an incident which is job related, said employee shall be paid in the same
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manner as Jury Duty. The employee must return to his scheduled work upon completion
of his/her appearance as "a subpoenaed witness.

Section 2: BULLETIN BOARD. The Union shall have the right to post notices
and communications on the bulletin boards maintained on the premises and the facilities
of the Employer.

Secrion 3: INCLEMENT WEATHER. The policy of not sending men home on
rainy or inclement days will be continued for men with over six (6) months seniority.
Work indoors will be furnished whenever possible for these men, and in the event
emergency work must be performed in the rain, raincoats will be provided. Temporary
employees may be sent home on rainy or inclement days, but will receive a minimum of
two (2) hours pay for reporting to work.

Section 4. TOOL ALLOWANCE. There shall be a tool allowance tor not more
than eight (8) cmploycees per year as follows:

Effective January 1, 2026, eight hundred fifty doliars {$850.00)

(a} The tool allowance will be paid on a non-taxable basis if proper receipts are

presented to the City by the respective employee.

(b) The tool allowance will be paid on a taxable basis if receipts are not presented

to the City by the respective employee.

Payment for tool allowance shall be paid by the first pay day in December.

Section 5: UNJON MEMBERSHIP.

{a) Effective January 1, 1972, each employee who, on the etfective date of this
Agreement, is a member of the Union shall maintain his membership in the Union for the
duration of this Agreement. Each employee hired on or after the executed date of this
Agreement shall become a member of the Union thirty (30} days after the hiring date
except temporary employees which shall be six (6) months or the effective date of the
Agreement, whichever is later, and maintain membership in the Union for the duration of
the Agreement.

(b) When authorized by the State enabling legislation which has been
subsequently adopted by the City Council, any present or future employee who is nota
member and does not make application for membership shall pay cach month a service

charge in the amount equal to the monthly dues.
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Section 6: EMERGENCY. For the purposcs of this Agreement, it is understood
that emergency shall mean any emergency caused by fire, flood. storm, act of Ged, or
other cause beyond the control of the Employer, such as illness or death of an employee,
or quitting employment without notice.

Section 7: LABOR-MANAGEMENT COMMITTEE. In an effort to provide for
mor¢ harmonious relations between the City and the Union, a management-employee
rclations committee will be established which will hold regular meetings to discuss and
review matters of joint concern for the better of City and Union.

Section 8: INDEMNIFICATION. In the event of any civil suit arising from the
performance by any employee of any work or job rclated duty falling within the scope of
the employees job description or work duties, the City shali provide the cmployee with
legal counsel at City expense and shall further indemnify the employee from any
judgment or hability which may resuit to the employee as a result of such civil suit,
provided however, the employee shall not be entitled to such indemnitication in the event
such civil suit determines that the employee acted outside the scope or authority of his
work or Job related duties. The selection of an attorney to represent the employee shall
be the sole choice of the City and neither the employee nor the Union shall have any
voice in such selection.

Section 9 EXTENDED BENEFITS. In the event of death of an employee
longevity and vacation and all other benefits accrued by the employee shali go to his
estate or beneficiary.

Section 10: LAYOFFS, In the event that staff reductions are required through
mcans of layoff the City agrees to the following:

(a) Any employee on layoff may choose to receive pay for up to ten (10) days of
accumulated sick time at the time of layoff.

(b) An employee will be given the right to buy back the sick days paid at the time
of layeft upon recall to work.

Section /1: PRINTING COSTS. The City will pay the full cost of printing
contract booklets, and will make every cffort to obtain a local and/or union printer.

Section [2: MANNING LEVEL. It is hereby agreed that during the life of this

Agreement, a manning level of fifty-eight (58) employces shali be maintained. The
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department breakdown shall be: DPW - 35, Mechanics - 8, and Parks - 15. Every effort
to complete the replacement and promotions within thirty (30) days shall be made.

Section 13: The City agrees to establish an Employee Assistance Program for its
employees.

Section 4. All of the provisions of the Federal Family and Medical Act of 1993
shall apply to employees in this bargaining unit. Any article or section of this contract
that provides any greater right or benefit than that required by the federal legislation,
shall remain 1n full force and effect. The City and its employees in this bargaining unit
respectfully reserve any and all rights guaranteed and granted by the act, even if not
specifically set forth in this agreement.

Section 13. The City agrees that it shall not cause the lay-off or displacement or
loss of overtime of employees covered by this agreement through any mcans of
contracting out or subcontracting out, including utilization of any state/local sponsored
program such as Workfare, Work Release, it being understood and agreed that the city
may subcontract out work, duties or tasks performed by employees covered by this
agreement so long as such subcontracting does not result in the layoff or displacement or
loss of overtime of any employee covered by this agreement.

Section 16, Each employce will be provided three (3) safety t-shirts and one (1)
safety sweatshirt annnally.

Section 17. EQUIPMENT MAINTENANCE

(a) Equipment operators and drivers shall perform routine maintenance of their
assigned vehicles and equipment when requested by a supervisor. These tasks
shall include, but are not limited to; checking tire pressure, checking and
topping off fluids and oils, greasing equipment, instaliing tire chains and
plows, basic safety checks, calibration of systems.

(b) When operators are assisting mechanics with such work, the operator shall
follow the direction of the assigned mechanic, regardless of the relative
seniority between the operator and mechanic. Maintenance items may include
water/brine tanks, anti-ice systems, plows, plow frames, ballast, plow/bucket
blades, cutting edges, brooms and other routine wear items necessary for safe

and efficient operation.
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ARTICLE 16: STATUTORY PROVISION

Pursuant to §204-a of the Civil Service Law:

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE 17: TERM OF AGREEMENT

Section 1. This Agreement shall become effective January 1, 2026. and shall
terminate on December 31, 2029.

Section 2: The provisions of this contract shall supersede the provisions
heretofore made and provided by the Employer which are specifically covered herein.
Matters which are not specifically covered herein and are the subject of provisions
heretofore made and provided by the Employer shall continue in force and effect during
the terms of this contract.

Section 3: Either party may on or before the one hundred and twentieth (120) day
prior to such termination date give notice to the other party by registered letter of its
desire to negotiate with respect to the terms and conditions of a new agreement. Failure
to give such notice shall continue this Agreement in effect for successive ycarly periods
unless notice is given at least onc hundred and twenty (120) days in advance of any
anniversary date by registered mail by either party of its desire to modify, amend or
lerminate this Agreement.

Section 4: It is understood that the budget submission date for the City of

Jamestown is January 1 of each year.

9 (NN eV

KIMBERLY A. ECKLUND, Mayor CHRIS LARSON, President
City of Jamestown AFSCME, Council 66, [.ocal 418
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APPENDIX A

CITY OF JAMESTOWN
PRESCRIPTION DRUG PROGRAM

The purpose of the City of Jamestown Prescription Drug Program is to provide
coverage for the basic prescription drug needs of employees, including hypodermic
needles, assuring broad geographic coverage and quality products and services at
competitive prices. The City of Jamestown has contracted through a Third-Party
Administrator (TPA) with a certain area pharmacies 1o accept the benefits payable under
the prescription program as tull payment for prescription drugs.

BENEFITS

The basic benefits payable under the drug program are those drugs as prescribed by your
physician.

CO-PAYMENT
A co-payment is required for each prescription filled. Co-payments do not coatribute to
meeting your individual or family deductible. [f the cost of the prescription is less that

the co~-payment, then the payment will be the cost of the prescription.

Co-payments effective January 1, 2022:

Generic: $£8.00
Formulary: $40.00
Non-Formulary: $65.00

The cost for a maintenance/chronic drug prescription (60 day supply) will be one and
one-half (1%2) times the above amounts.

The cost for a mail order prescription (90 day supply) will be two (2) times the above
amounts,

* Formulary and non-formulary prescriptions to be determined by the City of
Jamestown’s Third Party Administrator {TPA).

CLAIMS:

All employees will be provided with a prescription card. The participating pharmacies
will honor your identification card (which must be presented at the time of purchase),

collect the required co-payment and submit a billing to the TPA. Claim forms are not
necessary when you use a participating pharmacy.
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Should you choose to use a non-participating pharmacy, you must pay for the
prescription and submit a claim to the TPA. The TPA will reimburse you directly from
the amount which would have been paid had your prescription been filled at a
participating pharmacy, less the required co-payment. Charges not reimbursed for
obtaining a prescription at a non-participating pharmacy do not contribute to meeting
your individual or family deductible.

Claim forms are available from the Human Resources Office. Claims must include an
itemized receipt including the name of the dispensing pharmacy, patient name, date

dispensed, drug dispensed, amount charged and prescribing physician.

RESTRICTIONS:

The following restrictions apply to the Prescription Drug Program:

1. The quantity of drug dispensed cannot exceed a supply sufficient tor thirty
(30) consecutive days. However, prescription orders for “chronic”
medications may be dispensed in a supply sufficient for sixty (60) consecutive
days. Effective the first day of the month following ratification of the contract
by both parties, but in no case later than forty-five (45) days after ratification:

2. Refills are allowed up to twelve (12) months, or as allowed by law, from onset
if included in the original prescription.

EXCLUSIONS

The following items and services are specifically excluded from the prescription drug
program.

Medications available without a prescription (except insulin).

Mechanical devices, artificial appliances and therapeutic devices.

Vitamins.

Medications for an individual who is an inpatient.

Any charges for the administration of medications.

Charges for medications incurred as a result of an injury or illness which

occurred on the job.

Regaine.

Retin A {except as prescribed by a physician for acne).

9. Habitrol and Nicoderm (limited to one time use at $300.00 maximum).
APPENDIX B

HEALTH AND WELLNESS PROGRAM

O e

ee

The Wellness Program

The Wellness Program is a voluntary wellness program offered to the employees and
retirees of the City of Jamestown. It is a three (3) step program. The Parties will
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negotiate a wellness program when one is offered by the third party insurance provider.
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New Clinical No Change. Step Therapy - must iry lower cost drugs

Management when available first before advancing to
Features proposed higher cost medications (under physician
(Note 1) supervision} and Specific quantity

limits - on designated drugs

Physician and Other Services

10% FS par provider after deductible
replaced with 520 copay not subject to
deductible; 20% FS non-par provider
after deducible
10% F5 par provider after deductible;
Specialist Office Visit 20% FS non-par provider after 525 copayment not subject to deductible

deducible

Primary Office Visit 525 copayment not subject to deductible

10% FS par provider after deductible ;
Telemedicine 20% FS non-par provider after 525 copayment not subject to deductible
deducible

10% FS par provider after deductible;
Allergy Injections 20% FS non-par provider after $25 copayment not subject to deductible
deducible

10% F5 par provider after deductible;
Allergy Testing 20% FS non-par provider after $25 copayment not subject to deductible
deducible

Cutpatient Surgical
Procedures {in Covered in full 10% coinsurance after deductible

physician's office)

10% FS par provider after deductible ;
20% FS non-par provider after Covered in full not subject to deductible
deducible

PCP Copay/Ceoinsurance
for Dependents up to
age 19

Emergency and Urgent Care Services

Emergency Room Cavered in full $50 copayment after deductible

Ambulance . Covered in full 550 copayment after deductible

Urgent Care Center Coverad in full $50 copayment not subject to deductible

For Participating Providers

Preventive Services

Bone mineral density Covered in full n_Ot subject to Covered in full not subject to deductible
measurement or test deductible
Cholesterol Test (lipid Covered in full not subject to Covered in full not subject to deductible |
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panel) deductible

L Covered in full not subject to
Immunizations

Covered in full not subject to deductible

deductible
“Covered in full j . ,
Mammogram overed in fu n.ot subject to Covered in full not subject to deductible
N deductible
i t subject t . .
Pap Smear Covered in fuil n_o sunject to Covered in full not subject to deductible
deductible

Prostate Test {Prostate Covered in full not";ub]'ﬂe‘ct to

Covered in full not subject to deductible

Inpatient Hospital Covered in full

Specific Antigen "P5SA"} ___deductible

Routine Physical Exam Covered in fuli nlot subject to Covered in full not subject to deductible
deductible

well Child Visits Coveredin full not subject to Covered in full not subject to deductible
deductible

Hospital Services

10% coinsurance after deductible

Qutpatient Surgical

C i il
Procedure {Facility} overed in fu

10% coinsurance after deductible

10% FS par provider; 20% FS nan-par
provider after deductible {60 days)

Skilled Nursing Facility

Diagnostic Testing Services

Laboratory Tests Covered in full up to $300/then MM

10% coinsurance after deductible
(50 days}

10% coinsurance after deductible

Radiology Covered in full up to $300/ then MM

Maternity Services
Physician Services:
Prenatal and Postnatal
Care (initial visit)

10% FS par provider; 20% FS non-par
provider after deductible

10% coinsurance after deductible

525 copayment not subject to deductible

Inpatient Maternity Covered in full

Mental Health and Substance Abuse

Inpatient Mental Health Covered in full

Covered in full after deductible

10% coinsurance after deductible

10% FS par provider after deductible;
20% FS non-par provider after
deducible

Cutpatient Mental
Health

Covered in full not subject to deductible

Inpatient Substance

Abuse - Rehab Covered in full

10% coinsurance after deductible

Inpatient Substance

Abuse - Detox Covered in full

10% coinsurance after deductible

10% FS par provider after deductibie;
20% FS non-par provider after
deducible

Quipatient Substance
Abuse

Diabetic Supplies and Services

Diabetic Equipment 10% F5 par provider after deductible;

Covered in full not subject to deductible

$25 copayment not subject to deductible
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20% FS ﬁLon—par provider after
deducible

Diabhetic Medical
Supplies (Test strips,
Syringes, etc)

Rehabilitation Services

Chiropractic Care

$25 copayment

10% FS par provider after deductible;

20% FS non-par provider after
deducible

$25 copayment not subject to deductible

$25 copayment not subject to deductible

Physical - Occupational -
Speech Therapies

10% FS par provider after deductible;

20% FS non-par provider after
deductible; Unlimited visits per plan
year

10% coinsurance after deductible;
20 visits, aggregate [N & OON with PT/OT/ST,
per plan year

Puimonary
Rehabilitation

Additional Services

Chemotherapy -
Outpatient Facility

10% FS par provider after deductible,
20% F5 non-par provider after
deducible

10% FS par provider after deductible;
20% F5 non-par provider after
deducible

10% coinsurance after deductible

10% coinsurance after deductible

Durable Medical
Equipment

10% FS par provider after deductible;
20% F5 non-par provider after
deducible

50% coinsurance after deductible

Home Health Care

10% FS par provider after deductible;
20% FS non-par provider after
deductible; 40 visits per person per
plan year

$£25 copayment not subject to deductible; 365
visits per plan year aggregate IN + QON

Hospice

10% FS par provider after deductible;
20% FS non-par provider after
deducible

10% coinsurance after deductible

Prosthetics & orthotics

10% FS par provider after deductible;
20% FS non-par provider after
deducible

50% coinsurance after deductible

Dialysis

Vision Services

Routine Exam

10% FS par provider after deductible;
20% FS non-par provider after
deducible

Covered in full, children younger than 5

years of age

10% coinsurance after deductible

Covered in full not subject to deductible

Medical Eye Exam

10% F5S par provider; 20% FS non-par
provider after deductible

$25 copayment not subject to deductible

*Cost share may vary based on place of service for services listed above.

*+[For a list of Medicare Part D creditable coverage prescription drug plans, please refer to our website.

***This is a summary of covered benefits and exclusions and is not intended as an actual contract or group
plan. It dees not detail all benefits, limitations and exclusions that may apply.
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Note 1: these clinical managemaent features are not currently on the COJ plan. The features are designed
to save the member and the plan money and prevent overdosage of specified medications. BCBS will
provide the number of COJ members that would be impacted and provide outreach in advance of
implementation.
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EMPLOYEE RULES AND REGULATIONS

STREETS AND PARKS DEPARTMENT

City of Jamestown, New York

May 1977
Revised June 2015
Revised April 2026
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EMPLOYEE RULES AND REGULATIONS
Policy

We want this to be a good place to work. To assure this, it is important that we all
treat fellow employees and the public with consideration and respect. So that there may
be no misunderstanding, a list of rules has been adopted. These rules will apply to all
employees of the Streets, Maintenance. and Parks Department.

The purpose of the Rules and Regulations is to protect the rights of all employees
and not to restrict the rights of any individual. It is nccessary, theretore, that those rules
be strictly adhered to. Employees guilty of any of the offenses listed below will be given
disciplinary action ranging from a written warning to discharge depending upon the

severity of the infraction, with due consideration given to the employee’s past conduct.

PROCEDURE OF ADMINISTRATION
Scction A. Employees who violate any of the Rules and Regulations set forth in Section
A. will recelve warnings in accordance with the following procedure:
1. First Violation within the last twelve (12) months, supervisor will issue to the
employee, in the presence of his steward, a written “Emplovee Warning

Record.”

ba

Second Vielation within the last twelve (12) months, supervisor will issue to
the employee, in the presence of his steward, a written "Employee Warning

Record™ and may, at the discretion of management, impose a penalty of one
(1) day off without pay.

Third Vielation within the last twelve (12) months, supervisor will issue to the

R

employee, in the present of his steward and the Union President, a written
“Employee Warning Record” and may, at the discretion of management,
impose a penalty of three (3) days off without pay.

4. Fourth Violation in the last twelve {12) months, supervisor will issue to the
employee, in the presence of his steward and the Union President, a written
“Employee Warning Record™ and may, at the discretion of management,

impose a penalty of up to five (5) days off or discharge from employment.
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a. Poor workmanship or neglect of duty or assignment;

b. Failure to observe posted or accepted safety rules or safety practices;

c. Failure to report all cases of accident, injury or damage to equipment
and/or property to the foreman or supervisor;

d. Posting, altering or removing any matter on bulletin boards or City
property unless specifically authorized;

e. Leaving the premises prior to the allowed clean-up time at the end of
the shift or at lunch time unless authorized by the foreman.

. Taking more time that specified for meal periods and coffce breaks;

g. Failure to punch in/out at the start or end of work, including overtime
and call-outs;

h. Carelessness and recklessness;

i.  Using uncontrolled vulgar, vicious, profane or abusive
language/actions to any employee or to the public;

J. Any use of unauthorized, unpaid time taking leave time, whether paid
or unpaid, without prior notification to a supervisor/crew chief or in
violation of established leave request procedures;

k. Wasting time and loitering.

. Use of cell phone or other electronic devices for personal business.

m. Misue or abuse of sick leave, including providing false documentation
to justify an absence;

n, Failure to call in before the start of shift.

Section B. Employees who violate any of the Rules and Regulations set forth in this
Section B will receive warnings in accordance with the following procedure:

1. First Viclation within the last twelve (12) months, supervisor will issue to the
employee, in the present of his steward and the Union President, a written
“Employee Warming Record” and may, at the discretion of management,
impose a penalty of three (3) days off without pay.

2. Second Violation in the last twelve (12) months, supervisor will issue to the

employee, in the presence of his steward and the Union President, a written

47



“Employee Waming Record™ and may, at the discretion of management,

impose a penalty of discharge from employment.

d.

Reporting for work under the influence of alcohol or drugs or in such
condition that satisfactory performance of the job would be
questionable;

Falsifying personal or other work records;

Knowingly punching another employee’s time card. Having one’s
time card punched by another or altering time cards for any reason
whatsoever;

Threatening, intimidating, coercing or interfering with fellow
employees on the premises or on any work assignment;

Unauthorized use or removal of city vehicles, tools, and equipment;
Leaving place of work during working hours without permission from
the foreman or supervisor;

Smoking or vaping in City vehicles or equipment or on City property;
Willful waste or continued negligence in the use of City equipment or
materials.

Possession of alcohol, or controlled substances without a valid

Physician Authorization Form on City property or in City vehicles;

Failing, refusing to submit to, or tampering with a drug or alcohol test.

Section C. Employees who violate any of the Rules and Regulations set forth this

Section C will receive warning in accordance with the following procedures:

1.

First Violation within the last twelve {12) months, supervisor will issue to the

employee, in the present of his steward and the Union President, a written

“Employee Warning Record” and may, at the discretion of management,

impose a penalty of up to five (5) day suspension pending investigation into

discharge proceedings:

a.

Insubordination which is defined as refusing to carry out the

instructions of the foreman or supervisor;
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b. Provoking or instigating a fight or fighting during working hours or on
the worksite;

c. Sleeping on the job during working hours;

d. Possession of firearms or explosives on City property without
authorization;

e. Thett or destruction of any City or fellow employees property;

f. Drinking any alcoholic beverages on City property or during working
hours;

g. Immoral conduct or indecency, inciuding engaging in immoral
conduct or indecent behavior while on duty or on the worksite;

h. Engaging in any illegal conduct on the job site including engaging in
any illegal conduct while on duty or on the worksite.

The above list is not to be considered as a complete list of rules and

regulations to be observed by employees.
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